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In order to reconcile family and career, it is often necessary 
to pay for childcare. This fact sheet explains which costs you 
can deduct and what you need to bear in mind. 

I.  Which costs are deductible ? 
You can deduct expenses that you incur for the care of your 
child. It does not matter whether you take your child to a 
childcare facility (daycare center/daycare center or similar) 
or to a childminder, or whether a childcare provider comes to 
your home. The costs for the corresponding care services 
are deductible; however, not for

 

In-kind services such as food your child receives while in 
care. In addition, the following costs are not deductible: 

 for tuition (e.g., school fees, tutoring, or foreign language 
instruction); 

 for teaching special skills (e.g. music lessons, computer 
course); 

 for sports and other leisure activities (e.g. sports club, rid-
ing or dancing lessons). 

In addition to pure service costs in money, contributions in 
kind to the caregiver may also be deductible, e.g. if you pro-
vide her with room and board.  
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If the caregiver comes to you or your child's home and you 
reimburse her for the travel costs, you can also deduct these. 
However, this requires a corresponding settlement or con-
tractual arrangement. However, you cannot claim your own 
travel expenses, e.g. for your trips to kindergarten or to the 
childminder. 

You must be particularly careful if your child is cared for by 
relatives, e.g. grandparents, in return for payment. In this 
case, the tax office will often refuse to deduct the costs due 
to "lack of customary practice". You are on the safe side if 
you conclude a written contract. It is important that you actu-
ally stick to what has been agreed. In particular, you should 
ensure that the care costs are transferred regularly. 

Note: Cash payments are not tax-advantaged! You must 
provide proof of the transfer to the account of the caregiver 
upon request of the tax office. In addition, you will need an 
invoice. Therefore, please keep the relevant account state-
ments as well as fee notices from the care facility, invoices, 
receipts and the employment contract. 

There is also a special feature if the school offers after-
school care: Here, you can only deduct the part of your pa-
rental contribution that is attributable to homework supervi-
sion. The school must issue a certificate in which your total 
parental contribution is broken down into the individual types 
of expenses. 

Note: When employing an au pair, a distinction must be 
made: 

 If the au pair also performs light household chores in ad-
dition to childcare and if the extent of childcare is not 
proven, a flat rate of 50% of the total expenses can be 
taken into account as household-related services. 

 If the contract with the au pair states that the au pair is 
exclusively responsible for the children, all expenses are 
childcare costs. 

 U. It may be necessary to allocate the hours for childcare 
and household-related services listed in the contract pro-
portionately to the costs. Deductible costs include pocket 
money and the value of meals and accommodation. 

II.  What are the age limits? 
Your biological children or adopted or foster children 
(but not stepchildren or grandchildren) under the age of 14 
are eligible for tax relief. The situation is different for disabled 
children: Here, care costs can be claimed for children who 
are unable to support themselves due to a disability that oc-
curred before they reached the age of 25.  

Please also note that the subsidy only applies to children 
who belong to your household. In case of doubt, the cir-
cumstances according to registration law will be the deciding 

factor. However, a temporary stay abroad is not a problem. 
Special rules apply to children living abroad temporarily. 

III. Is there a maximum amount? 
Yes, this is the case: On the one hand, you can only deduct 
two-thirds of your childcare costs. Secondly, a maximum an-
nual amount of €4,000 per child and year applies to these 
two-thirds. This means that expenses of more than €6,000 
per year have no effect for tax purposes. Since the maximum 
amount is an annual amount, there is no pro rata allocation 
even if care costs were not incurred for the child in the entire 
calendar year.  

Note: In the case of parents who are not married, perma-
nently separated or divorced, childcare costs can only be de-
ducted by the parent who bore them and to whose household 
the child belongs. Therefore, if, for example, only one parent 
of the cohabiting, unmarried parents concludes the contract 
with the daycare center and pays the fee from his or her ac-
count, this cannot be attributed to the other parent either in 
full or proportionately as an expense borne by him or her. If 
the parents bear the costs jointly, each parent can only claim 
his or her actual expenses up to the amount of half of the 
maximum deduction amount. The only exception is if the par-
ents mutually agree on a different division of the maximum 
deduction amount and notify the tax office accordingly. 

The situation is different for married parents who are as-
sessed together: Here, it does not matter which parent paid 
the childcare costs or whether they were borne by both. 

IV. How are the costs taken into 
account for tax purposes?  

Care costs for all children under the age of 14 can be taken 
into account. In addition, such expenses can be taken into 
account for children who are unable to support themselves 
due to a physical, mental or psychological disability that oc-
curred before they reached the age of 25. This also applies 
to children who are unable to support themselves due to a 
physical, mental or psychological disability that occurred be-
fore January 1, 2007, in the period from the age of 25 to the 
age of 27. The deduction is made as a special expense. 

In the case of a single assessment of spouses, the special 
expenses are to be allocated to the parent who has econom-
ically borne the costs. If this applies to both spouses, each 
can claim a maximum of half of the costs. The tax office must 
be notified of any other arrangements.  
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Note: If the priority deduction as a special expense is not 
possible because the relevant requirements are not met (e.g. 
in the case of children over 14 years of age), there is still a 
deduction option if a nanny has been hired to look after the 
child who comes to the home: In this case, the tax reduction 
for a household-related service or employment comes into 
consideration (see our separate client information sheet).  

V. Compatibility with other tax 
benefits 

You can always claim childcare costs in addition to other 
tax benefits. These are:  

 Child benefit until the age of 25 at the latest (from 2021: 
€219/month for the first two children, €225/month for the 
third child and €250/month from the fourth child onwards) 
or, in the annual income tax calculation, the possibly more 
favorable child allowance (for 2020: €2.586 and from 
2021: 2,730 € or double for joint children of married cou-
ples assessed together); in addition, there is an allowance 
for care, education and training needs (for 2020: 1,320 € 
and from 2021: 1,464 € or double for joint children of mar-
ried couples assessed together, among others). In addi-
tion to the child benefit, each child is entitled to a child 

bonus of €300 in 2020 and €150 per child in 2021. This 
child bonus is also included in the tax office's comparative 
calculation for the income tax assessment between the 
child benefit (i.e. including the child bonus) and the tax 
impact on the tax-free allowances for children. 

 In addition, an education allowance may be claimed for 
those adult children who no longer live at home (€924 per 
year).  

 In addition, the relief amount for single parents may also 
be taken into account (€1,908/year plus €240 for each ad-
ditional child). From 2020, the relief amount for single par-
ents will increase from €1,908 to €4,008. 

 In addition to the wages owed anyway, the employer may 
allow tax-free benefits for the accommodation and care of 
employees' children who are not of school age in kinder-
gartens or comparable facilities. It is disputed whether 
these tax-free benefits are offset against the childcare 
costs claimed as special expenses in the tax return. The 
result of the appeal proceedings at the Federal Fiscal 
Court (Ref. III R 30/20 and III R 54/20) is still unclear.  

Legal status: 01.01.2021 

All information and data in this client information sheet have been 
compiled to the best of our knowledge. However, they are provided 
without guarantee. This information cannot replace individual advice 
in individual cases. 
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